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DLX Limited
Regd. Office: 41, Chowringhee Road, Kanak Building, Kolkata 700 071
Tel: 2288 3970 Email: dlapkanak@gmail.comWebsite:
www.dIxltd.comCIN: L15491WB1964PLC026262

NOTICE

NOTICE is hereby given that the 56" Annual General Meeting of the members of DLX LIMITED will be held
at Kanak Building, 41 Chowringhee Road, Kolkata - 700071 on Monday, 20"December, 2021 at 04:30 P.M to
transact the following business:-

ORDINARY BUSINESS:

1.

To receive, consider and adopt the Audited Balance Sheet as at 31stMarch, 2021 and the Statement of
Profit and Loss for the year ended on that date and the Reports of the Board of Directors and Auditors
thereon.

To appoint a Director in place of Smt. Husna Tara Prakash (DIN: 05171279) who retires by rotation at this
Meeting and being eligible, offers herself for re-appointment.

To appoint a Director in place of Smt. Radhika Prakash (DIN: 00475544) who retires by rotation at
thisMeeting and being eligible, offers herself for re-appointment.

SPECIAL BUSINESS:

4,

To Approve Issue of 8% Redeemable Non-Cumulative Preference Shareson Private Placement Basis

To consider and if thought fit, to pass with or without modifications the following resolution as a Special
Resolution:

“RESOLVED THAT pursuant to the provisions of Section 42 read with rule 14 of The Companies
(Prospectus and Allotment of Securities) Rules, 2014 read along with section 102 and section 108 read
with rule 22 of The Companies (Management and Administration) Rules, 2014 and section 110 ,117 and
179(3) and all other relevant provisions of the Companies Act, 2013 (‘Act’), if any and the rules framed
thereunder (including, any statutory modification(s) or amendment thereto or re-enactment thereof); the
applicable laws (including, the Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (‘'Listing Regulations); the Memorandum and Articles of Association of
the Company; and other applicable statutory provisions and regulations, if any, as amended from me to me
and subject to such other necessary registrations, consents, permissions, approvals and sanctions required,
if any, from any authorities under any laws or regulations or guidelines and subject to such terms and
conditions as may be specified by any of them while granting any such approvals and which may be agreed
to, in its sole discretion, by the Board of Directors of the Company (hereinafter referred to as the '‘Board',
which term shall include a duly constituted committee thereof and any person authorized by the Board in
this behalf), person authorized by the Board in this behalf), the consent, authority and approval of the
members of the Company, including confirmation of actions taken hitherto, be and is hereby accorded, to
the Board to offer, Issue and allot by way of private placement offer letter, upto4,00,000 (Four Lakhs only)
8% Non-cumulative Redeemable Preference Shares of the face value of Rs. 100/- each aggregating to a
total value of uptoRs. 4,00,00,000 (Rupees FourCrores Only) to M/s. Ahinsha Properties Limited.”
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“RESOLVED FURTHER THAT the particulars of the NCRPS being issued, as per Rule 9(2) of
the Companies (Share Capital and Debenture) Rules, 2014, which are briefly set out below:
Issue price: NCRPS of face value of Rs. 100 each will be issued.

2. Rate of Dividend: Dividend rate will be 5% p.a. (on the face value) which will remain

fixed over the tenure of the NCRPS.

Non-cumulative: The NCRPS will carry non-cumulative dividend right.

Tenure & Conversion / Redemption Terms: The amount subscribed/paid on each
shall be redeemed at the expiration of 20 years from the date of allotment of such
shares.

S. Priority with respect to payment of dividend or repayment of capital: The NCRPS
will carry a preferential right vis-a-vis equity shares of the Company with respect to
the payment of dividend and repayment of capital during winding up.

6. Participation in surplus funds / surplus assets and profits: The NCRPS shall be
non-participating in the surplus funds / surplus assets and profits, on winding up
which may remain after the entire capital has been repaid.

7. Voting rights: The NCRPL shall carry voting rights as prescribed under the provisions
of the Companies Act, 2013.

“RESOLVED FURTHER THATthe monies received by the Company from the Investor for application of
the Preference Shares pursuant to this private placement shall be kept by the Company in a separate bank

account.”

“RESOLVED FURTHER THAT for the purpose of giving effect to the above resolution any of the
Director of the Company be and is hereby authorized to take all such action and/ or to give such directions
and to do all such acts, deeds and things as may be considered necessary or desirable and to accept any
modification(s) in terms of issue of Preference Shares as may be required by any statutory authority and to
settle any question or difficulty that may arise with regards to the issue and allotment of Preference shares
and to alter, vary, add or delete any of terms / conditions thereof as they may deem expedient in the best
interest of the Company.”

Date: 26.11.2021

Place: Kolkata By Order of theBoard
CIN:L15491WB1964PLC026262 DLXLimited
Registered Office:

41, Chowringhee Road

Kolkata — 700071 Sd/-
Ph:91-33-2288-3970/3972 SHREYA BHUTRA
Fax:91-33-2243-5462/2288-3581 (COMPANYSECRETARY)
E-mail:

dlapkanak@gmail.comWebsit
e: www.dIxltd.com
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6.

The Register of Members and Share Transfer Register of the Company shall remain closed from
14™"December, 2021 to 20®"December, 2021 (both daysinclusive).

A MEMBER ENTITLED TO ATTEND AND VOTE IS ENTITLED TO APPOINT A PROXY TO ATTEND
AND VOTE INSTEAD OF HIM/HER. A PROXY NEED NOT BE A MEMBER OF THE COMPANY. The
Proxy in order to be effective, must be duly completed, signed, stamped and deposited at the
Registered Office of the Company not less than 48 hours before the commencement of the
Meeting. A person can act as proxy on behalf of Members not exceeding fifty (50) in number
and holding in the aggregate not more than ten percent (10%) of the total share capital of the
Company. In case a proxy is proposed to be appointed by a member holding more than ten
percent (10%) of the total share capital of the Company carrying voting rights, then such proxy
shall not act as a proxy for any othermember.

Corporate Members are requested to send to the Company, a duly certified copy of the Board
Resolution/Power of Attorney, authorizing their representatives to attend and vote at the
Annual GeneralMeeting.

Members holding shares in physical form may obtain the Nomination forms from the
Company’s Registrar & Share Transfer Agents. Members holding shares in electronic form
may obtain the Nomination forms from their respective depositoryparticipants.

Members are requested to notify immediately any change of address and also particulars of

their Bank Accounts viz., Name of the bank, branch, complete address of the bank and bank
account number for printing the same on the Dividend Warrants to avoid fraudulent
encashment:

e To their Depository Participants (DP) in respect of their Demat Account(s);and

e Tothe Company at its registered office or to the Registrars & Share Transfer Agents of the
Company in respect of shares held in physicalform.

Members holding shares in physical form are requested to consider converting their holding to
dematerialized form to eliminate all risk associated with physical shares and for ease of portfolio
management. Members can contact the Company or Niche Technologies Private Limited for this
purpose.

Members/ Proxies are requested to produce the attendance slip duly signed as per the specimen
signature recorded with the Company, for admission to the meetinghall.

Members who hold shares in physical form in multiple folios in identical names or joint accounts
in the same order or names are requested to send the share certificates to the Company’s
Registrar and Share Transfer Agents for consolidation into a singlefolio.




10.

11.

12.

13.

14.

15.

16.

In case of joint holders attending the meeting, the Members whose name appears as the first
holder in the order of names as per the Register of Members of the Company will be entitled to
vote.

Members are requested to notify immediately any change of address to the Depository
Participants in respect of electronic share accounts and to the Registrars and Transfer Agents,
NICHE TECHNOLOGIES PRIVATE LIMITED, 3A, Auckland Place 7th Floor, Room No. 7A & 7B,
Kolkata 700017 in respect of physical shareaccounts.

In case the mailing address mentioned in the Annual Report is without the Pin Code, members
are requested to inform their Pin Codeimmediately.

Members are requested to bring their copy of the Annual Report to themeeting.

Pursuant to sections 101 and 136 of the Companies Act, 2013, read with the relevant Rules made
there under, Companies can serve Annual Reports and other communications through electronic
mode to those members who have registered their e-mail address either with the Company or
with the Depository. Members who have not yet registered their e-mail address with the
Company or their Depository are requested to doso.

To support the ‘Green Initiative’, the Members who have not registered their e-mail addresses
are requested to register the same with NICHE TECHNOLOGIES PRIVATE LIMITEDDepositories.

Pursuant to Section 108 of the Companies Act, 2013, read with the relevant Rules of the Act, and
Regulation 44 of the SEBI (Listing Obligations and Disclosure Requirements), the Company is providing
the facility to Members to exercise their rights to vote by electronic means. The Company has engaged the
Services of CENTRAL DEPOSITORY SERVICES (INDIA) LIMITED for providing e-voting facilities.
The e-voting rights of the Members/beneficial owners shall be reckoned in proportion to ordinary
shares held by them in the Company as on Monday, 13" December 2021 (Cut-off date fixed for this
purpose). The e-voting period will commence at 09:00 a.m. on 17" December, 2021, and will end at
5:00 p.m. on 19"December, 2021. The Company has appointed CS ShristiGarg, Practicing Company
Secretary, to act as Scrutinizer, for conducting the scrutiny of the votes cast. Detailed instructions for
availing e-voting facility are being sent separately as a part of this Notice.

A copy of this Notice has been placed on the website of the Company and the website of CDSL.

Date: 26.11.2021
Place: Kolkata

By Order of theBoard
CIN:L15491WB1964PLC026262 DLXLimited
Registered Office:
41, Chowringhee Road
Kolkata — 700071 Sd/-
Ph:91-33-2288-3970/3972 SHREYA BHUTRA
Fax:91-33-2243-5462/2288-3581 (COMPANY SECRETARY)

E-mail:

dlapkanak@gmail.comWebsit

e: www.dIxltd.com
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EXPLANATORY STATEMENT

For Item No. 3

The Resolution seeks the approval of members for Issue upto 4,00,000 (Four Lakhs Only) 8% Non-
cumulative Redeemable Preference Shares of the face value of Rs. 100/- each on private placement basis
pursuant to Section 42 and other applicable provisions of the Companies Act, 2013 and the Rules made
hereunder.

Authority of the members is sought for obtaining a limit of uptoRs. 4,00,00,000/- which will be issued by
the Board of Directors of the Company as and when working capital is required. The limit will remain in
force for a period of One year from the date of passing of the Resolution.

10.

Particulars of the Offer:The offer by way of Private Placement is made for issue of upto 4,00,000 , 8%
Non-cumulative Redeemable Preference Shares of the face value of Rs. 100/- each for supporting
and facilitating the working capital requirements of the company.

Securities offered:

Nature of Securities Offer Price

8% Non-cumulative Redeemable Preference | Rs. 100/- each
Shares

Basis of Justification of Price:

The above-mentioned securities are being offered at Rs.100/- each based on the valuation report of
Mr. Anil Dubey dated 15.11.2021, RegisteredValuer (Registration No. IBBI/RV/03/2019/12411).

Particulars of the Valuer of the Equity Shares:

Name of the Registered Valuer conducted valuation: Anil Dubey
Registration No.: IBBI/RV/03/2019/12411

RVO MEMB. NO. ICSI RVO COP No.: ICSIRVO/SFA/49

Date of Valuation report: 15.11.2021

Amount proposed to be raised by way of the offer:

The Company intends to raise an amount of Rs. 4,00,00,000/-by way of issue of 4,00,000 Non-
Cumulative Redeemable Preference Shares.

Objective of the Issue:
The objectives of the issue are to meet the daily working capital need.

Manner of issue of shares:
The issue of shares on Preferential Basis.

Terms of issue, including terms and rate of dividend on each share, etc

Dividend rate will be 8% p.a. (on the face value) which will remain fixed over the tenure of the
NCRPL.

Terms of redemption, including the tenure of redemption, redemption of shares at premium
and if the preference shares are convertible, the terms of conversion

The amount subscribed/paid on each NCRPL shall be either redeemed at Rs. 100 each at any time
at the option of the Company, but not later than 20 years from the date of allotment.

Manner and modes of redemption / conversion

The amount subscribed/paid on each NCRPL shall be either redeemed at Rs. 100 each at any time
at the option of the Company, but not Ijter than 20 years from the date of allotment. The

redcmpton shall be made 111 accordance witll the applicabl€ provisions oI the Lompanies ACt, ZU1S.




11.Current shareholding pattern of the Company
Preference Shareholding Pattern of the Company

Category %
Body 100%
Corporate

12.Expected dilution in equity share upon conversion of preference shares
NIL

Accordingly, the Board commends the Special Resolution set out at Item No. 5 of the Notice for
approval by the Members.

The nature of concern or interest, financial or otherwise, if any, in respect of each item

(i) Every Director: The directors of the company do not have any financial interest in the above
item and are only interested to the extent of their shareholding in the company.
(ii) Every other key managerial personnel: NA
(iii) Relatives of the persons mentioned in (i) and (ii): N.A.
Kolkata
26.11.2021 By Order of theBoard
CIN:L15491WB1964PLC026262 DLXLimited

Registered Office:
41, Chowringhee Road

Kolkata — 700071 Sd/-
Ph:91-33-2288-3970/3972 SHREYA BHUTRA
Fax:91-33-2243-5462/2288-3581 (COMPANY SECRETARY)

E-mail: dlapkanak@gmail.com
Website: www.dIxltd.com
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Voting through Electronic means :

1) In compliance with the provisions of section 108 of the Companies Act, 2013, Rule 20 of
the Companies (Management and Administration) Rules, 2014 as amended by the
Companies (Management and Administration) Amendments Rules, 2015 and Regulation
44 of SEBI(Listing Obligations and Disclosure Requirements), the Company is pleased to
provide members facility to execute their right to vote on resolutions proposed to be
considered at the Annual General Meeting (AGM) by electronic means and the business
may be transacted through e-Voting Services. The facility of casting the votes by the
members using an electronic voting system for a place other than venue of the AGM
(“remote e-voting”) will be provided by Central Depository Services India Limited(CDSL).

) The facility for voting through ballot paper shall be made available at the AGM and the
members attending the meeting who have not cast their vote by remote e-voting shall be
able to exercise their right at the meeting through ballot paper. The members who have
cast their vote by remote e-voting prior to the AGM may also attend the AGM but shall
not be entitled to cast their voteagain.

Ill) The process and manner for remote e-voting are asunder:

(i)  The remote e-voting period commences on Friday, 17"December, 2021 (09.00 a.m. IST)
and ends on Sunday, 19""December, 2021 (5.00 p.m. IST). During this period, members’
of the Company, holding shares either in physical form or in dematerialized form, as on
the cut-off date of Monday, 13""December 2021, may cast their vote by remote e-
voting. The remote e-voting module shall be disabled by CDSL for voting thereafter.
Once the vote on a resolution is cast by the member, the member shall not be allowed
to change itsubsequently.

(i)  The shareholders should log on to the e-voting websitewww.evotingindia.comduring the
votingperiod.

(iii)  Click on “Shareholders”tab.

(iv) Now Enter your UserlD:
a. For CDSL: 16 digits beneficiaryID,
b. For NSDL: 8 Character DP ID followed by 8 Digits ClientID,
c. Members holding shares in Physical Form should enter Folio Number registered with
the Company, excluding the specialcharacters.

(v)  Next enter the Image Verification as displayed and Click onLogin.
(vi) If you are holding shares in Demat form and had logged on to www.evotingindia.com

and voted on an earlier voting of any company, then your existing password is to be
used.

(vii) If you are a first time user follow the steps givenbelow.

‘ For Members holding shares in Demat Form and Physical Form

PAN Enter your 10 digit alpha-numeric PAN issued by Income Tax Department (Applicable for
both Demat shareholders as well as physical shareholders)

e Members who have not updated their PAN with the Company/Depository
Participantarerequestedtousethetwolettersoftheirnamesandthe8digitof
the sequence number in the PAN Field.

7
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e In case the sequence number is less than 8 digits enter the applicable number of 0’s
before the number after the first two characters of the name in CAPITAL letters. Eg.
If your name is Ramesh Kumar with sequence number 1 then enter RAO0O000001 in
the PANField.

DOB Enter the Date of Birth as recorded in your demat account with the depository or in the
company records for your folio in dd/mm/yyyy format.

Bank Enter the Bank Account Number as recorded in your demat account with the depository

Account or in the company records for your folio.

Number Please enter the DOB or Bank Account Number in order toLogin.

(DBD) If both the details are not recorded with the depository or company then please

mentioned in above instruction(iv).

(viii)

(ix)

(xi)

(xii)

(xiii)

After entering these details appropriately, click on “SUBMIT”tab.

Members holding shares in physical form will then directly reach the Company
selection screen. However, members holding shares in Demat form will now reach
‘Password Creation” menu wherein they are required to mandatorily enter their login
password in the new password field. Kindly note that this password is to be also used
by the Demat holders for voting for resolutions of any other company on which they
are eligible to vote, provided that company opts for e-voting through CDSL platform. It
is strongly recommended not to share your password with any other person and take
utmost care to keep your passwordconfidential.

For Members holding shares in physical form, the details can be used only for e-voting
on the resolutions contained in thisNotice.

Click on the EVSN for the relevant Company Name i.e. DLX LIMITED on which you
choose tovote.

On the voting page, you will see “RESOLUTION DESCRIPTION” and against the same the
option “YES/NO” for voting. Select the option YES or NO as desired. The option YES
implies that you assent to the Resolution and option NO implies that you dissent to the
Resolution.

Click on the “RESOLUTIONS FILE LINK” if you wish to view the entire Resolutiondetails.

enter the member-id / folio number in the Bank Account Number details field as




20)

21)

22)

23)

24)

(xiv)  After selecting the resolution you have decided to vote on, click on “SUBMIT”. A
confirmation box will be displayed. If you wish to confirm your vote, click on “OK”, else
to change your vote, click on “CANCEL” and accordingly modify yourvote.

(xv) Once you “CONFIRM” your vote on the resolution, you will not be allowed to modify
yourvote.

(xvi)  You can also take out print of the voting done by you by clicking on “Click here to print”
option on the Votingpage.

(xvii)  If Demat account holder has forgotten the same password then Enter the User ID and
the image verification code and click on Forgot Password & enter the details as
prompted by thesystem.

(xviii) Notes for Institutional Shareholders &Custodians:

e Institutional shareholders (i.e. other than Individuals, HUF, and NRI etc.) &
Custodians are required to log on to https://www.evotingindia.comand register
themselves asCorporate.

e A scanned copy of the Registration Form bearing the stamp & signed of the entity
should be emailed tohelpdesk.evoting@cdslindia.com.

e After receiving the login details they have to create compliance user should be
created using the admin login and password. The Compliance user would be able
to link the account(s) for which they wish to voteon.

e The list of accounts should be mailed tohelpdesk.evoting@cdslindia.comand on
approval of the accounts they would be able to cast theirvote.

e A scanned copy of the Board Resolution and Power of Attorney (POA) which they
have issued in favour of the Custodian, if any, should be uploaded in PDF format
in the system for the scrutinizer to verify thesame.

(xix)  In case you have any queries or issues regarding e-voting, you may refer the Frequently
Asked Questions (“FAQs”) and e-voting manual available at www.evotingindia.com
under help section or write an email tohelpdesk.evoting@cdslindia.com.

Institutional Members / Bodies Corporate (i.e. other than individuals, HUF, NRI etc.) are
required to send scanned copy (PDF/JPG Format) of the relevant Board Resolution / Authority
letter etc. together with attested specimen signature of duly authorized signatory (ies) who are
authorized to vote through e-mail at shristigarg07@gmail.comwith a copy marked to
helpdesk.evoting@cdslindia.comon or before 17" December, 2021, up to 02.30 P.M. without
which the vote shall not be treated asvalid.

The voting right of shareholders shall be in proportion to their shares of the paid-up equity
capital of the Company as on the cut-off date of Monday, 13" December,2021.

The shareholders shall have one vote per equity share held by them as on the cut-off date of
Monday, 13" December,2021. The facility of e-voting would be provided once for everyfolio/
client id, irrespective of the number of joint holders.

Since the Company is required to provide members the facility to cast their vote by electronic
means, shareholders of the Company, holding shares either in physical form or in
dematerialized form, as on the cut-off date of Monday, 13" December,2021, and not casting
their vote electronically, may only cast their vote at the Annual GeneralMeeting.

Notice of the AGM along with attendance slip, proxy form along with the process instructions
and the manner of conducting e-voting is being sent electronically to all the members whose e-
mail IDs are registered with the Company / Depository Participant(s). For members who
request for a hard copy and those who have not registered their email address, physical copies
of the same are being sent through the permittédmode.
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25)

26)

27)

28)

29)

30)

Investors who became members of the Company subsequently to the dispatch of the Notice /
Email and holds the shares as on the cut-off date i.e. Monday, 13" December2021, are
requested to send the written / email communication to the Company
atdlapkanak@amail.comby mentioning their Folio No./DP ID and Client ID to obtain the
Login-ID and Password for e- voting.

Ms. ShristiGarg, Practicing Company Secretary, (Membership No. 47506 and Certificate of
Practice No. 17447), has been appointed as the Scrutinizer to scrutinize the remote e-voting
process and voting at the AGM in a fair and transparentmanner.

The Chairman shall, at the AGM, at the end of discussion on the resolutions on which voting is
to be held, allow voting with the assistance of scrutinizer, by use of “Ballot Paper” for all those
members who are present at the AGM but have not cast their votes by availing the remote e-
votingfacility.

The Scrutinizer shall after the conclusion of voting at the general meeting, will first count the
votes cast at the meeting and thereafter unblock the votes cast through remote e-voting in the
presence of at least two witnesses not in the employment of the Company and shall make, not
later than three days of the conclusion of the AGM, a consolidated scrutinizer’s report of the
total votes cast in favor or against, if any, to the Chairman or a person authorized by him in
writing, who shall countersign the same and declare the result of the votingforthwith.

The Results declared along with the Scrutinizer’s Report shall be placed on the Company’s
websitewww.dIxltd.comand on the website of CDSL vizwww.cdslindia.com. The same will be
communicated to the stock exchange. The Calcutta Stock Exchange Ltd, where the shares of the
Company arelisted.

Since e-voting facility (including Ballot Forms) is provided to the Members pursuant to the
provisions of Section 108 of the Companies Act, 2013, read with Companies (Management and
Administration) Rules, 2014, voting by show of hands are notallowed.

Kolkata
26.11.2021 By Order of theBoard
CIN:L15491WB1964PLC026262 DLXLimited

Registered Office:
41, Chowringhee Road

Kolkata — 700071 Sd/-
Ph:91-33-2288-3970/3972 SHREYA BHUTRA
Fax:91-33-2243-5462/2288-3581 (COMPANY SECRETARY)

E-mail: dlapkanak@gmail.com
Website: www.dIxltd.com
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DLX Limited
Regd. Office: 41, Chowringhee Road, Kanak Building, Kolkata 700 071
Tel: 2288 3970 Email: dlapkanak@gmail.comWebsite:
www.dIxltd.comCIN: L15491WB1964PLC026262

56" Annual General Meeting at the registered office of the company at 41, Chowringhee Road,
Kanak Building, Kolkata 700 071

FolioNo. DP IDNo.

Client IdNo.

Name of theMember

Signature

Name of the Proxyholder

Signature

| certify that | am registered shareholder / proxy for the registered shareholder of the Company.

| hereby record my presence at the 56""Annual General Meeting held on Monday, 20""'December, 2021.

Member’s / Proxy’s Signature

Note: Shareholders / Proxy holders desiring to attend the meeting should bring their copy of the
Annual Report as the same will not be distributed again at the meeting.

11
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DLX Limited

Regd. Office: 41, Chowringhee Road, Kanak Building, Kolkata 700 071
Tel: 2288 3970 Email: dlapkanak@gmail.comWebsite:
www.dIxltd.comCIN: L15491WB1964PLC026262

Form No. MGT-11
Proxy form

[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies
(Management and Administration) Rules, 2014]

CIN:L15491WB1964PLC026262

Name of the company: DLX Limited

Registered office: 41, Chowringhee Road, Kanak Building, Kolkata 700 071

Name of the member (s):
Registered address:

E -mall Id:
Folio No/ Client Id:
DP ID:

I/We, being the member(s)of.............

1.Name: oo,

Address:

E-mail Id:

Signature ................ , or failinghim

2. Name: .oooovevivieiiiiiieeens

Address:

E-mail Id:

Signature ................ , or failinghim

3. Name: oo,

Address:

E-mail Id:

Signature ................ , or failing him

shares of the above named company, herebyappoint

as my/our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the 56" Annual
General Meeting (AGM) of the Company to be held on Monday, 20" December, 2021 at 04:30 P.M at
41, Chowringhee Road, Kanak Building, Kolkata - 700071 (W.B) and at any adjournment thereof in
respect of such resolutions as are indicated below:

12
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1. To receive, consider and adopt the Audited Balance Sheet as at 31st March, 2021 and the
Statement of Profit and Loss for the year ended on that date and the Reports of the Board of
Directors and Auditors thereon.

2. To appoint a Director in place of Smt. Husna Tara Prakash (DIN: 05171279) who retires by
rotation at thisMeeting and being eligible, offers herself for re-appointment.

3. To appoint a Director in place of Smt. Radhika Prakash (DIN: 00475544) who retires by
rotation at this Meeting and being eligible, offers herself for re-appointment.

4. To Approve lIssue of 8% Redeemable Non-Cumulative Preference Shares on Private
Placement Basis

Signed this........... dayof ......... 2021

|Affix Revenue Stamp|

Signature of shareholder .........ccccccoeveinirennen. Signature of Proxy holder(s)......c.ccccceeruruennee.

Note:1. The Proxy must be deposited at the Registered Office of the Company at 41, Chowringhee
Road, Kolkata — 700071, not less than 48 hours before the time for holding ofmeeting.

2.  The form should be signed across the stamp as per specimen signature registered with the
Company.
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DLX LIMITED
CIN: L15491WB1964PLC026262
Regd. Office: 41, Chowringhee Road, Kolkata-700071
Telephone: (033)2283970,
E-
mail:dlapkanak@gmail.comW
ebsite:www.dIxltd.com

(ANNEXURE TO THE NOTICE FOR THE 56™ANNUAL GENERAL MEETING OF THE COMPANY TO BE HELD ON 20-12-2021)

Name & Registered Address
Of Sole/First namedMember:

Joint Holders Name (If any):
Folio No. / DP ID & Client ID:
No. of EquitySharesHeld:
Dear Shareholder,

Subject: Process and manner for availing E-voting facility:

Pursuant to Provisions of Section 108 of the Companies Act, 2013, Rule 20 of the Companies (Management and Administration) Rules,
2014 as amended by the Companies (Management and Administration) Amendment Rules, 2015 and regulation 44 of the SEBI (Listing
Obligations and Disclosure Requirements), Regulations, 2015, the Company is pleased to provide E-voting facility to the members to cast
their votes electronically on all resolutions proposed to be considered at the Annual General Meeting (AGM) to be held on Monday, 20th
December, 2021 at 04:30 P.M at “Kanak Building”, 41, Chowringhee Road, Kolkata-700071 and at any adjournment thereof.

The Company has engaged the services of Central Depository Services (India) Limited (CDSL) to provide the e-voting facility. The e-voting
facility is available at the link https://www.evotingindia.com.

The Electronic Voting Particulars are set out below:

EVSN User ID PAN / Sequence No.
(Electronic Voting Sequence
Number)

The E-voting facility will be available during the following voting period:

Remote e-Voting Start On Remote e-Voting End On

Friday, 17t"December, 2021 at 9.00 A.M.(IST) Sunday, 19t"December, 2021 at 5.00 P.M.(IST)

Please read the instructions mentioned in the Notice of the AGM carefully before exercising your vote.

By Order of the Board
For DLX Limited.

Sd/-
Shreya Bhutra
Place:Kolkata Director
Date: 26.11.2021
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BOARD’S REPORT

Dear Shareholders,

Your directors have pleasure in presenting the 56t Annual Report together with the Audited Statement of Accounts of DLX

Limited for the year ended March 31, 2021.
1. SUMMARISED FINANCIAL HIGHLIGHTS

Particulars For the Year ended For the Year ended
31 March, 2021 31 March, 2020

Revenue from Operations 7,55,80,077 11,46,07,662
Other Income 19,31,720 25,60,807
I. Total Revenue 7,75,11,797 11,71,68,469
Il. Total Expenses 11,79,32,991 14,19,67,451
1ll. Profit Before Taxes (4,04,21,194) (2,47,98,983)
IV. Income Tax expense
Current Tax - (17,16,527)
Deferred Tax 15,07,632 17,41,089
Income Tax for earlier year - (27,92,358)
V. Profit/(loss) for the year (3,89,13,562) (2,75,91,340)
VI. Other Comprehensive Income
A. Items that will not be reclassified to profit and loss
Re-measurements of Net Defined Benefit Plans 30,71,957 77,99,081
On fair valuation of Equity Instruments 1,60,046 7,54,812
On Disposal of Equity Instruments designated at FVTOCI - 73,65,951
B. Tax impact on Items that will not be reclassified to profit or 9,58,839 (17,73,532)
loss
Total other Comprehensive Income (19,53,072) 1,41,46,312
VII. Total Comprehensive Income for the period (V + VI) (4,08,66,634) (1,34,45,028)
(comprising profit (loss) and other comprehensive income for
the period)
Earnings Per Share
Basic (6.06) (4.30)
Diluted (6.06) (4.30)

2. BUSINESS PERFORMANCE

The Company has incurred a loss of Rs. (3,89,13,562) during the period under review. The present financial situation of the
Company has been stated in the Financial Statements in details. Your Directors are continuously looking for avenues for future
growth of the Company.

3.IMPACT OF COVID-19 PANDEMIC

COVID-19 Pandemic has caused unprecedented economic disruption globally and in India. The Company is sensitive about the
impact of the Pandemic, not only on the human life but on businesses and industrial activity across the globe, which will be realised
only over next few months. The Company has been monitoring the situation closely and has taken proactive measures to comply
with various directions /regulations / guidelines issued by the Government and local bodies to ensure safety of workforce across all
its factories and offices. The Company has taken various safety measures for the safety of all employees.

The Central Government, the State Governments and the local Municipal Authorities have been announcing lockdowns to contain
COVID-19 outbreak and the same has been adhered to.
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The extent to which the COVID-19 pandemic will impact the Company’s results will depend on future developments, which are
highly uncertain, including, among other things, evolving impact on bill collections from consumers and support from respective
State Governments and banks & financial institutions. The Company has incurred substantial losses due to lockdown.

4. FUTURE OUTLOOK

The Management of the company always believes that quality is foremost for the product it manufactures or grows and always
endeavors to provide the best quality products.

5. DIVIDEND & TRANSFER OF FUND TO INVESTOR EDUCATION AND PROTECTION FUND

Your Directors did not recommend any dividend for the current financial year. The provisions of Section 125(2) of the Companies
Act, 2013 do not apply as there was no dividend declared and paid last year.

6. SHARE CAPITAL

The paid up Equity Share Capital as on March 31, 2021 was Rs. 6,42,05,000 divided into 64,20,500 Equity Shares of Rs. 10/- each.
The Preference share capital of the company is Rs. 7,00,00,000/- divided into 7,00,000 Nos. of 6% Redeemable Non-Cumulative
Preference Shares of Rs. 100/- each.

7. RESERVES & SURPLUS

The balance of Reserves and Surplus, as at 31st March, 2021 stands at Rs. (2,73,12,930) after making the appropriations indicated
above.

8. SUBSIDIARY COMPANY & ASSOCIATE COMPANIES

As on 31st March, 2021, company has no Subsidiary or Associate Company. Hence requirement of reporting the statement
pursuant to the applicable provisions of the Companies Act, 2013 and other statutory financial statements of a subsidiary does
not arise.

9. PUBLIC DEPOSIT

The Company has not accepted any deposit within the meaning of Section 73 of the Companies Act, 2013 and the Companies
(Acceptance of Deposits) Rules, 2014.

10. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS:

The Company has not given any loans or guarantees covered under the provisions of section 186 of the Companies Act, 2013.
The details of the investments made by Company are given in the notes to the financial statements.

11. CORPORATE SOCIAL RESPONSIBILITY

The Companies (Corporate Social Responsibility Policy) Rules, 2014 is not applicable to the Company. However, your Company
respects society value and make endeavour to contribute for the societal cause as far as possible.

12. HUMAN RESOURCES

The well disciplined workforce who has served the company for three decades lies at the very foundation of the Company's major
achievements and this trend is set to continue. The management has always carried out systematic appraisal of performance and
imparted trainingat periodicintervals. The Company hasalways recognized talentand hasjudiciouslyfollowedthe principal of rewarding
performance.

13. FAIR VALUE MEASUREMENT:

The fair value of the financial assets and financial liabilities are included at the amount at which the instrument could be
exchanged in a current transaction between willing parties, other than in a forced or liquidation sale. The financial instruments
are categorized into three levels based on the inputs used to arrive at fair value measurements as described below:

16



Level 1: Quoted prices (unadjusted) in active markets for identical assets or liabilities.

Level 2: Inputs other than the quoted prices included within level 1 that are observable for the asset or liability, either directly or
indirectly.
Level 3: Inputs for the asset or liability that is not based on observable market data (unobservable inputs).

The Quantitative disclosures fair value measurement hierarchy for assets and liabilities as at 31st March, 2021 is provided in the
Note No. 39(2) of Financial Statement.

14. INTERNAL CONTROL SYSTEM AND THEIR ADEQUACY

Company is equipped with a proper and adequate system of internal controls for maintaining proper accounting cost control and
efficiency in operation. The Company also has adequate system to ensure that all of its assets are safeguarded and protected
against loss from unauthorized use or disposition, and transactions are authorized, recorded, and reported correctly. The internal
control system is supplemented by internal audits, review by management, documented policies and procedures.

15. VIGIL MECHANISM / WHISTLE BLOWER POLICY

Pursuant to Section 177 of the Companies Act, 2013 the Company has complied with the laws and the codes of conduct applicable to it
and has ensured that the business is conducted with integrity and accordingly the company has adopted a vigil mechanism policy. This
policy is explained in corporate governance report and also posted on the website of company.

16. SEXUAL HARASSMENT POLICY

The Company has also framed a policy on prevention of Sexual Harassment of Women at Workplace which commits to provide a workplace
that is free from all forms of discrimination, including sexual harassment.

As per the Policy, any complaint received shall be forwarded to an Internal Complaint Committee ("ICC") formed under the Policy for
redressal. The investigation shall be carried out by ICC constituted for this purpose. There was no such complaint during the year.

Number of Complaints Filed during the FY

b. Number of Complaints Disposed of during 0
the FY
c. Number of Complaints pending as on the 0

end of the FY

17. DIRECTORS

The Company has appointed Mr. Nitin Kandoi (DIN: 03559176) and Mrs. Princey Kandoi (DIN: 08946234) as an Independent Director
w.e.f. 015t December, 2020. Further Mrs. Neelima Jain (DIN-00348042), who was appointed as an Additional Non-Executive Director
with effect from 31st March, 2020 on the Board of Directors of the Company in terms of Section 161 of the Companies Act, 2013
and who holds office up to the date of this Annual General Meeting, be and is hereby appointed as a Non-Executive Director of the
Company.”

18. DECLARATION OF INDEPENDENT DIRECTORS

All Independent Directors have submitted the declaration of independence, pursuant to the provisions of Section 149(7) of the Act
and Regulation 25(8) of the SEBI Listing Regulations, stating that they meet the criteria of independence as provided in Section
149(6) of the Act and Regulations 16(1)(b) of the SEBI Listing Regulations and they are not aware of any circumstance or situation,
which exist or may be reasonably anticipated, that could impair or impact his/her ability to discharge his/ her duties with an
objective independent judgment and without any external influence.

Fit and Proper Criteria & Code of Conduct

All the Directors meet the fit and proper criteria stipulated by the Company. All the Directors and Senior Management of the
Company have affirmed compliance with the Code of Conduct of the Company.

19. POLICY ON DIRECTORS’ APPOINTMENT AND REMUNERATION AND OTHER DETAILS

The Company considers human resources as its invaluable assets. The policy on nomination and remuneration of Directors, Key
Managerial Personnel (KMP) and other employees has been formulated in terms of the provisions of the Companies Act, 2013, to
ensure that the level and components of remuneration are reasonable and sufficient to attract, retain and motivate Directors, KMP
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and other employees of the quality required to run the Company and to harmonize the aspirations of human resources consistent
with the goals of the Company. The Nomination and Remuneration Policy is annexed herewith as 'Annexure - E'

20. BOARD EVALUATION

The performance evaluation of the Board, its Committees and individual directors was conducted and the same was based on
questionnaire and feedback from all the Directors on the Board as a whole, Committees and self-evaluation.

The criteria of evaluation is exercise of responsibilities in a bona fide manner in the interest of the company, striving to attend

meetings of the Board of Directors/Committees of which he is a member/general meetings, participating constructively and actively
in the meetings of the Board/Committee of the Board etc.

A separate meeting of the Independent Directors was convened during the year under report, which reviewed the performance of
the Board (as a whole), the non-independent directors and the Chairman.

21. MEETINGS

22.

During the year 9 (Nine) Board Meetings , 4 Audit Committee Meetings. 2 Nomination and Remuneration Committee, 4
Stakeholders’ Committee and One Independent Directors' meeting were held.

The provisions of Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements) Regulation, 2015, as amended
from time to time were adhered to while considering the time gap between two meetings.

COMMITTEE

AUDIT COMMITTEE

The company is having an audit committee comprising of the following directors:

Name Status Category
Mr. Nitin Kandoi Chairperson - Non-Executive & Independent
Independent Director
Member Non-Executive & Independent
Mrs. Princey Kandoi Director
Ms. Neelima Jain Member Non-Executive Director

NOMINATION AND REMUNERATION COMMITTEE

The company is having a Nomination and Remuneration committee comprising of the following directors:

Name Status Category
Mr. Nitin Kandoi Chairperson - Non-Executive & Independent
Independent Director
Member Non-Executive & Independent
Mrs. Princey Kandoi Director
Ms. Neelima Jain Member Non-Executive Director
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STAKEHOLDERS RELATIONSHIP COMMITTEE
The company is having a STAKEHOLDERS RELATIONSHIP COMMITTEE comprising of the following directors:

Name Status Category
Mr. Nitin Kandoi Chairperson - Non-Executive & Independent
Independent Director
Member Non-Executive & Independent
Mrs. Princey Kandoi Director
Ms. Neelima Jain Member Non-Executive Director

23. CORPORATE GOVERNANCE
As the paid up capital of the Company is less than 10 Crores, Clause of Corporate Governance is not applicable to the Company.

24. REPORTING OF FRAUDS BY THE AUDITORS

The Board hereby informs that there were no such reporting’s made by the Auditors in their report for the Financial Year ended
31.03.2021.

25. DIRECTORS' RESPONSIBILITY STATEMENT

To the best of their knowledge and belief and according to the information and explanations obtained by them, your Directors
make the following statements in terms of Section 134(3)(c) of the Companies Act, 2013:

a) thatin the preparation of the annual financial statements for the year ended March 31, 2021, the applicable accounting
standards have been followed along with proper explanation relating to material departures, if any;

b)  thatsuch accounting policies as mentioned in Notes to the Financial Statements have been selected and applied consistently
and judgment and estimates have been made that are reasonable and prudent so as to give a true and fair view of the state
of affairs of the Company as at March 31, 2021 and of the loss of the Company for the year ended on that date;

c) that proper and sufficient care has been taken for the maintenance of adequate accounting records in accordance with the
provisions of the Companies Act, 2013 for safeguarding the assets of the Company and for preventing and detecting fraud and
otherirregularities;

d) thatthe annual financial statements have been prepared on a going concern basis;

e) That proper internal financial controls were in place and that the financial controls were adequate and were operating
effectively.

f)  That systems to ensure compliance with the provisions of all applicable laws were in place and were adequate and
operating effectively.

26. RELATED PARTY TRANSACTIONS

There were contracts or arrangements entered into by the company in accordance with provisions of section 188 of the Companies
Act, 2013 which were in Ordinary Course of Business.

AllRelated Party Transactions in usual course were placed before the Audit Committee as also the Board for approval. The policy on
Related Party Transactions as approved by the Board is uploaded on the Company's website.

None of the Directors has any pecuniary relationships or transactions vis-a-vis the Company. Further, there were no Related Party
transactions with the Promoters of Promoters Group who hold more than 10% Shareholding or Voting rights in the company.

27. SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS ORCOURTS

There are no significant material orders passed by the Regulators / Courts which would impact the going concern status of the
Company and its future operations.

28. AUDITORS
STATUTORY AUDITORS

M/s. Salarpuria & Partners., Chartered Accountants, were appointed as Statutory Auditors of the Company for a further period
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of 4 years in the AGM held in 2019.

Further, the report of the Statutory Auditors alongwith notes to Schedules is enclosed with this report. The observations made
in the Auditors’ Report are self explanatory and therefore do not call for any further comments.

SECRETARIAL AUDITORS
Pursuant to the provisions of Section 204 of the Companies Act, 2013 and The Companies (Appointment and Remuneration of

Managerial Personnel) Rules, 2014, the Company has appointed Shristi Garg & Associates (CP No.: 17447, ACS: 47506), Company
Secretaries to undertake the secretarial audit of the company. The Secretarial Audit Report is annexed herewith as 'Annexure A'.

INTERNAL AUDITORS

M/s. P.C. Mascara & Co., Chartered Accountants, holds office as the Internal Auditors of the Company upto the conclusion of
the forthcoming Annual General Meeting and is eligible, for re-appointment. The company has received a letter from them to
the effect that their re-appointment, if made, would be within the prescribed limits under the Companies Act, 2013 and they
are not disqualified for re-appointment.

29. ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND OUTGO

The information pertaining to conservation of energy, technology absorption, Foreign exchange Earnings and outgo as required under
Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules, 2014 is furnished in
“Annexure-C” and is attached to this report.

30. EXTRACT OF ANNUAL RETURN

The details forming part of the extract of the Annual Return in form MGT - 9 is disclosed on the website of the company on the
following link http://www.dIxItd.com/compliance-corner/.

31. PARTICULARS OF EMPLOYEES

A statement in terms of the provisions of Section 197(12) of the Companies Act, 2013 read with Rule 5 (2) & (3) of Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, are enclosed as Annexure-“B”.

32.  RATIO OF REMUNERATION PURSUANT TO SECTION 197(12)
The statement of particulars attached as Annexure- D.

33. SEGMENT REPORTING
The Company has three operating Segment:-

Tea Division Tourism Division
6,04,38,346 1,68,60,364

34. MAINTENANCE OF COST RECORDS

The rules regarding maintenance of cost records which have been specified by the Central Government under sub-section (1) of
section-148 of the Companies Act 2013 are not applicable to the Company.

35. FINANCIAL VIABILITY OF COMPANY

The financial viability of the company is totally dependent on the ability of the company to infuse funds into the company and to
bring growth in the revenue of the Company.

36. PREVENTION OF INSIDER TRADING:

The Company already has in place a structured Code of Conduct for Prevention of Insider Trading Policy with a view to regulate
trading in securities by the Directors and designated employees of the Company. The Code has been further streamlined to keep
parity with the new Companies Act, 2013.
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The Company has also adapted SEBI (Prohibition of Insider Trading) Regulations, 2015 and given appropriate disclosures to the Stock
Exchanges.

The Code requires pre-clearance for dealing in the Company’s shares and prohibits the purchase or sale of Company’s shares by the
Directors and the designated employees while in possession of unpublished price sensitive information in relation to the Company
and during the period when the Trading Window is closed. The Board is responsible for implementation of the Code.

All Directors and the designated employees, who hold any shares in the Company, have confirmed compliance with the Code.

37. ACKNOWLEDGEMENTS

The company has been very well supported from all quarters and therefore your directors wish to place on record their sincere appreciation
for the support and co-operation received from Employees, Dealers, Suppliers, Central and State Governments, Bankers and others
associated with the Company.

Your Directors wish to thank the banks, financial institutions, shareholders and business associates for their continued support and
cooperation.

We look forward to receiving the continued patronage from all quarters to become a better and stronger Company.

38. CAUTIONARY STATEMENT

The statements containedinthe Board's Reportand Management Discussion and Analysis contain certain statementsrelatingto the future
and therefore are forward looking within the meaning of applicable securities, laws and regulations.

Various factors such as economic conditions, changes in government regulations, tax regime, other statues, market forces and other
associated and incidental factors may however lead to variation in actual results.

For and on behalf of the Board of Directors

Place: Kolkata Sd/- Sd/-

Date: 26.11.2021 Anshuman Prakash Sidhant Prakash
(Director) (Director)
DIN: 00434909 DIN: 06850941
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Annexure - A

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED 31T DAY OF MARCH, 2021
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No0.9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

U. Y. Fincorp Limited

(Formerly known as Golden Goenka Fincorp Limited)
16 Strand Road,

9th Floor, Room No. 908B

Kolkata 700001

We have conducted the Secretarial Audit of the compliance of applicable Statutory Provisions and
the adherence to good corporate practices by U. Y. Fincorp Limited (hereinafter called “the
Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for
evaluating the Corporate Conducts/ Statutory Compliances and expressing our opinion thereon.

Based on our verification of the U. Y.Fincorp Limited books, papers, minute books, forms and
returns filed and other records maintained by the Company and also the information provided by
the Company, its officers, agents and authorized representatives during the conduct of Secretarial
Audit, wehereby report that in our opinion, the Company has, during the audit period covering the
financial year ended on 31st March, 2021 complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes and compliance-mechanism in place to the
extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records
maintained by the Company for the financial year ended 31st March, 2021 according to the
provisions of:

I.  The Companies Act, 2013(the Act)and the rules made there under;
II.  The Securities Contracts (Regulation) Act, 1956 and the rules made there under;
III.  The Depositories Act, 1996 and the Regulations and Bye-laws framed there under;
IV.  The following Regulations (as amended from time to time) and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992:-
a) The Securities and Exchange Board of India (Substantial Acquisition of Shares
and Takeovers) Regulations, 2011;
b) The Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2009;
c) The Securities and Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015;

d) The Securities and Exchange Board of India (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993;

We have relied on the representation made by the Company and its officers for systems and
mechanism formed by the Company for compliance under other applicable Acts, Laws and
Regulations. The List of major head/groups of Acts, Laws and Regulations as applicable to the
Company inter-alia includes:
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e The Reserve Bank of India Act, 1934 and the regulations made there under.
We have also examined the compliance with the applicable clauses of the following:

i.  The uniform Listing Agreements entered into by the Company, with The BSE Limited
&The Calcutta Stock Exchange Limited.

ii. The Securities & Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

iii. = The Secretarial Standards (SS - 1 and SS - 2) issued by the Institute of Company
Secretaries of India.

During the period under review the Company has complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned above.

We further report that:

The Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors, Independent Directors and a Woman Director. The
changes in the composition of the Board of Directors that took place during the period under review
were carried out in compliance with the provisions of the Act.

Adequate notice is given to all Directors to schedule the Board/Committee Meetings. Information
and circulation of the agenda with detailed information thereof, convening of meetings was done in
compliance with the applicable laws, rules, regulations and guidelines, etc. A system exists for
seeking and obtaining further information and clarifications on the agenda items before the meeting
and for meaningful participation at the meetings.

Resolutions were carried through majority decision. The minutes of the meetings held during the
audit period did not reveal any dissenting members' views.

We further report that there are adequate systems and processes in the Company commensurate
with the size and operations of the Company to monitor and ensure compliance with applicable
laws, rules, regulations and guidelines.

We further report that during the period under review we have not come acrosswith any events
having major bearing on the affairs of the company:

Place: Kolkata For Prateek Kohli & Associates
Date: 30.08.2021 Company Secretaries

UDIN: A040967C000889111

Prateek Kohli
Partner
C.P.No.: 16457

{Our report is also to be read with our letter annexed in“Annexure A”.}
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‘Annexure A’

To,

The Members
U. Y. Fincorp Limited

Our report of even date is to be read along with this letter.

1) Maintenance of secretarial record is the responsibility of the management of the
company. Our responsibility is to express an opinion on these secretarial records based
on our audit.

2) We have followed the audit practices and processes as were appropriate to obtain
reasonable assurance about the correctness of the contents of the secretarial records.
The verification was done on test basis to ensure that correct facts are reflected in
secretarial records. We believe that the processes and practices, we followed provide a
reasonable basis for our opinion.

3) We have not verified the correctness and appropriateness of financial records and Books
of Accounts of the company.

4) Were ever required, we have obtained the Management representation about the
compliance of laws, rules and regulations and happening of events etc.

5) The compliance of the provisions of Corporate and other applicable laws, rules,
regulations, standards is the responsibility of management. Our examination was limited
to the verification of procedures on test basis.

6) The Secretarial Audit report is neither an assurance as to future viability of the company
nor of the efficiency or effectiveness with which the management has conducted the
affairs of the company.

Place: Kolkata For Prateek Kohli & Associates
Date: 30.08.2021 Company Secretaries

UDIN: A040967C000889111

Prateek Kohli
Partner
C.P.No.: 16457
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Annexure B
PARTICULARS OF EMPLOYEES

In terms of the provisions of Section 197(12) of the Companies Act, 2013 read with Rule 5(2) & (3) of
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, a statement showing
the names of the top ten employees in terms of remuneration drawn and the name of every employee of the
Company, who are in receipt of remuneration during the financial year 2020-21 are as under:

SI. | Name Age Qualification & | Date of | Designation Remunerati
No. (years) | Experience commenceme on received
nt of
employment
1 Mrs. Husna Tara | 47 Post Graduate | 10/07/2015 Executive 4,80,000
Prakash Director
3 Mrs. Shreya | 29 C.S. 01/06/2018 Company 3,04,800
Bhutra Secretary
Note:

1 None of the above employees except Mrs. Husna Tara Prakash is relative (as defined under Section 2(77)
of the Companies Act, 2013) of any director or manager of the Company. Mr. Anshuman Prakash is the
Husband of Mrs. Husna Tara Prakash and Mr. Sudhir Prakash is Father - In - Law of Mrs. Husna Tara
Prakash.

2. There is no employee who is in receipt of remuneration in excess of the remuneration that is drawn by
the Managing Director or Whole-time Director or Manager and holds by himself or along with his spouse
and dependent children, two per cent or more of the equity shares of the Company.

For and on behalf of the Board of Directors of

DLX Limited
Sd/- Sd/-
Anshuman Prakash Sidhant Prakash
Place: Kolkata Director Director
Date: 26.11.2021 DIN: 00434909 DIN: 06850941
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ANNEXURE-C

(Pursuant to Section 134(3)(m) and Rule 8(3) of the Companies (Accounts) Rules, 2014)

(A) Conservation of energy-
(i) | the steps taken or impact on conservation of Employees are trained to save
energy; electricity.
(ii) | the steps taken by the company for utilizing Steps are being taken to keep
alternate sources of energy; energy consumption at optimum
levels.
(iii) | the capital investment on energy conservation | NIL
equipments;
(B) Technology absorption-
(i) | the efforts made towards technology NIL
absorption;
(ii) | the benefits derived like product N.A
improvement, cost reduction, product
development or import substitution;
(iii) | in case of imported technology (imported N.A
during the last three years reckoned from the
beginning of the financial year)-
(a) the details of technology imported; N.A
(b) the year of import; N.A
(c) whether the technology been fully
absorbed;
(d) if not fully absorbed, areas where N.A
absorption has not taken place, and the
reasons thereof; and
(iv) | the expenditure incurred on Research and N.A
Development.
(Q) Foreign exchange earnings and Outgo-

The Foreign Exchange earned in terms of
actual inflows during the year.

The Foreign Exchange outgo during the year
in terms of actual outflows.

Gains/losses arising out of
fluctuations in the exchange rates
are recognized in the Statement
of Profit and Loss in the period in
which they arise.

Place: Kolkata

Date: 26.11.2021

Sd/-

Director

DIN: 00434909
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Anshuman Prakash

For and on behalf of the Board of Directors of

DLX Limited

Sd/-

Director

DIN: 06850941

Sidhant Prakash



ANNEXURE D

Details of Ratio of Remuneration of Director
(Section 197(12),r/w Rule 5 of Companies ( Appointment and Remuneration of Managerial

Personnel),Rules,2014)

(i) The ratio of the remuneration of each director to the median remuneration
of the employees of the company for the financial year;

(if) The percentage increase in remuneration of each director, Chief | 10% in the salary of Company
Financial Officer, Chief Executive Officer, Company Secretary or Manager, | Secretary

if any, in the financial year;

(iii) The percentage increase in the median remuneration of employees in the | -

financial year;

(iv) The number of permanent employees on the rolls of company; 125

(v) The explanation on the relationship between average increase in
remuneration and company performance;

Not Applicable

(vi) Comparison of the remuneration of the Key Managerial Personnel
against the performance of the company;

(vii)Variations in the market capitalisation of the company, price earnings
ratio as at the closing date of the current financial year and previous
financial year and percentage increase over decrease in the market
quotations of the shares of the company in comparison to the rate at which
the company came out with the last public offer in case of listed companies,
and in case of unlisted companies, the variations in the net worth of the
company as at the close of the current financial year and previous financial
year;

The shares are listed in Kolkata stock
exchange. No trading took place in
the current Year.

(viii) Average percentile increase already made in the salaries of employees
other than the managerial personnel in the last financial year and its
comparison with the percentile increase in the managerial remuneration and
justification thereof and point out if there are any exceptional circumstances
for increase in the managerial remuneration;

The average % of salary of
employees and executives other than
KMPs have marginally increased.

(ix) Comparison of the each remuneration of the Key Managerial Personnel
against the performance of the company

The Company had a net operating
loss of Rs. 4.09 Crores. Against
which the salary drawn by Husnha
Tara Prakash, Executive Director was
Rs.4.8 lakhs only and by Shreya
Bhutra, Company Secretary was Rs.
3.04 lakhs only.

(x) The key parameters for any variable component of remuneration availed | NA
by the directors;
(xi) The ratio of the remuneration of the highest paid director to that of the | NA

employees who are not directors but receive remuneration in excess of the
highest paid director during the year;

(xii) Affirmation that the remuneration is as per the remuneration policy of
the company.

Yes ,the remuneration is as per the
remuneration policy of the Company

STATEMENT SHOWING DETAILS OF EMPLOYEES OF THE COMPANY: NA

For and on behalf of the Board of Directors of

Sd/-
Anshuman Prakash
Director
DIN: 00434909
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Place: Kolkata
Date: 26.11.2021

DLX Limited

Sd/-
Sidhant Prakash
Director
DIN: 06850941




Annexure - E
NOMINATION AND REMUNERATION POLICY

A. Introduction: This policy on Nomination and Remuneration of Directors, Key Managerial
Personnel ("KMP”), Senior Management Personnel (SMP) and other employees has been
formulated in terms of the provisions of the Companies Act, 2013 and SEBI (Listing Obligation and
Disclosure Requirements) Regulations, 2015 (“Listing Regulations”), as amended from time to time,
in order inter-alia to pay equitable remuneration to Directors, KMPs and other employees of the
Company. This policy shall act as guidelines on matters relating to the remuneration, appointment
of the Directors, Key Managerial Personnel and Senior Management and other employees.

B. Applicability:- The Policy is applicable to :

¢ Directors (Executive and Non-Executive)
¢ Key Managerial Personnel
¢ Senior Management Personnel and Other employees

C. Definitions:
In this policy unless the context otherwise requires

a) “Act” means The Companies Act, 2013 and rules made thereunder, as amended from time to
time.

b) “Company” means DLX Limited.
¢) “Board” means Board of Directors of DLX Limited

d) “Committee” means Nomination and Remuneration Committee of the Company as constituted by
the Board from time to time.

g) “Key Managerial Personnel” or “KMP” means Managing Director, Whole-time Director, Chief
Financial Officer, Company Secretary and such other persons who may be deemed to be KMP under
the Companies Act, 2013.

h) “Senior Management Personnel” means officers/ personnel of the Company, who are members
of its core management team excluding Board of Directors and shall comprise all members of
management one level below the Chief Executive Officer/ Managing Director/ Whole Time
Director/ Manager (including Chief Executive Officer/ Manager, in case they are not part of the
Board) and shall include Company Secretary and Chief Financial Officer.

D. ROLE OF THE NOMINATION AND REMUNERATION COMMITTEE:

Nomination and Remuneration Committee shall govern the following:

1. Formulation of the criteria for determining qualifications, positive attributes and independence
of a director and recommend to the board of directors a policy relating to, the remuneration of the
directors, key managerial personnel and other employees;

2. formulation of criteria for evaluation of performance of independent directors and the board of
directors;

3. devising a policy on diversity of board of directors;
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4. identifying persons who are qualified to become directors and who may be appointed in senior
management in accordance with the criteria laid down, and recommend to the board of directors
their appointment and removal;

5. whether to extend or continue the term of appointment of the independent director, on the basis
of the report of performance evaluation of independent directors;

6. recommend to the board, all remuneration, in whatever form, payable to senior management;
7.support the Board and Independent Directors in evaluation of the performance of the Board, its
committees and individual directors;

8. To carry any other duties as may be required under the SEBI (Listing Obligation & Disclosures
Requirement) Regulations, 2015 and Companies Act, 2013 or as may be delegated by the Board of
Directors from time to time.

E.CRITERIA FOR SELECTION OF CANDIDATES FOR MEMBERSHIP ON THE BOARD OF DIRECTORS,
KMPs AND SENIOR MANAGEMENT PERSONNEL

a.General Criteria

A person to be appointed as Director, KMP or senior management Personnel should possess
adequate qualification, expertise and experience for the position he/ she is considered for
appointment. The Committee has discretion to decide whether qualification, expertise and
experience possessed by a person is sufficient / satisfactory for the concerned position.

Further, person to be appointed/re-appointed as director should:

- be an individual of the highest integrity and have an inquiring mind, a willingness to go into
details and the ability to work well with others;

- be free of any conflict of interest that would violate any applicable law or regulation or interfere
with the proper performance of the responsibilities of a director;

- be willing and able to devote sufficient time to the affairs of the Company and be diligent in
fulfilling the responsibilities of a director and Board committees’ member; and

- have the capacity and desire to represent the best interests of the stakeholders as a whole.

- not be disqualified under the provisions of the Companies Act, 2013 and applicable rules and
regulations.

b. Specific Criteria

In addition to the aforesaid, the Nomination & Remuneration Committee may, if it deems it
advisable from time to time, develop specific criteria outlining the qualification, skills, experience,
expertise, backgrounds, and other characteristics that should be represented on the Board to
enhance its effectiveness. Any such criteria should take into account the particular needs of the
Company based on its business, size, ownership, growth objectives, community, customers and
other characteristics and should be adjusted as these Company characteristics evolve.

REMUNERATION POLICY

The remuneration policy of the Company reflects the Company’s objectives for good corporate
governance as well as sustained long- term value creation for shareholders and guided by a
common reward framework and set of principles and objectives as more fully and particularly
envisaged under Section 178 of the Act, inter-alia principles pertaining to determining
qualifications, positive attributes, integrity and independence etc. Remuneration policy of DLX
Limited is as follows:

a. Executive Directors’ Remuneration

1. At the time of appointment or re-appointment, Managing Director and the Executive Directors of
the Company i.e. Whole-time Director as defined in the Companies Act, 2013 by whatever name
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may be called (hereinafter known as Executive Directors) shall be paid such remuneration as may
be proposed by Nomination & Remuneration Committee and subsequently approved by the Board
of Directors within the overall limits prescribed under the Companies Act, 2013.

2. The remuneration shall be subject to the approval of the Members of the Company at its General
Meeting, wherever required under the provisions of the Companies Act, 2013 and rules made there
under or under the provision of any other laws as may be applicable.

3. The remuneration of the Executive Directors is broadly divided into fixed and variable
components. The fixed component comprises salary, allowances, perquisites, amenities and retiral
benefits. The variable component comprises performance bonus and may include:

-Short-term incentives, based on the achievement of a number of individual, pre- defined
financial and strategic business targets recommended by the Committee.

-Long-term incentives in the form of stock options, promoting a balance between short- term
achievements and long-term thinking. The Directors shall be eligible to participate in the stock
options only subject to the compliance of the conditions under the provisions of the Companies Act,
2013, Listing Regulations and the other Rules/ Regulations as prescribed by the Securities &
Exchange Board of India (“SEBI”) in this regard.

-Pension contributions, made in accordance with applicable laws and employment agreements.
-Severance payments in accordance with termination clauses in employment agreements and
subject to the provisions of the Companies Act, 2013 and other applicable laws.

4.In determining the remuneration (including the element as defined in clause 3) the Nomination
& Remuneration Committee shall ensure/ consider the following:

[.LRemuneration shall be evaluated annually against performance and a benchmark of international
companies, which in size and complexity are similar to R Systems.

[I.Balance between fixed and incentive pay reflecting short and long term performance objectives,
appropriate to the working of the Company and its goals.

[II.Responsibility required to be shouldered by the Executive Directors, the industry benchmarks
and the current trends.

Minimum remuneration to Executive Directors

If, in any financial year, the Company has no profits or its profits are inadequate, the company shall
pay remuneration to its Executive Directors in accordance with the provision of the Companies Act,
2013 and rules made thereunder.

b. Remuneration for Non-Executive Directors

Non-Executive members of the Board shall be entitled for sitting fees for attending the meetings of
the Board or committees thereof. The sitting fee will be as fixed by the Board of Directors from time
to time in accordance with the provisions of the Companies Act, 2013 and other applicable rules
and regulations. Non-Executive directors shall not be entitled to any fixed or monthly salary or
other remuneration.

c. Remuneration policy for the Key Managerial Personnel, Senior Management Personnel and
other employees

The KMP (Except for Managing Director and Whole-time Director), Senior Management Personnel
and other employees of the Company shall be paid monthly remuneration as per the Company’s HR
policies and/ or as may be approved by the Committee.
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In determining the remuneration to Key Managerial Personnel, Senior Management Personnel and
other employees the following shall be considered:

I. the relationship of remuneration and performance benchmark is clear;

[I. the balance between fixed and incentive pay reflecting short and long term performance
objectives, appropriate to the working of the Company and its goals;

[11.the Company shall follow a compensation mix of fixed component and variable component. Fixed
Component comprises salaries, perquisites and retirement benefits and a variable component
comprises performance bonus and may include:

¢ Short-term incentives, based on the achievement of a number of individual, pre- defined
financial and strategic business targets.

¢ Long-term incentives in the form of stock options, promoting a balance between short- term
achievements and long-term thinking, in accordance to various applicable laws.

¢ Pension contributions, made in accordance with applicable laws and employment agreements.

e Severance payments in accordance with termination clauses in employment agreements.
Severance payments shall comply with local legal framework.

[V.the remuneration including annual increment and performance bonus is decided based on the
criticality of the roles and responsibilities, the Company’s performance vis-a-vis the annual budget
achievement, individuals performance vis-a-vis KRAs / KPIs, industry benchmark and current
compensation trends in the market. The Benchmark information is obtained from internationally
recognized compensation service consultancies, whenever required.

Additional Criteria for Appointment of Independent Directors:

The Committee shall consider qualifications for Independent Directors as mentioned in herein
earlier under the head ‘Definitions’ and also their appointment shall be governed as per the
provisions of Listing Obligations (as amended from time to time ) and Companies Act, 2013.

Term / Tenure:
The Term / Tenure of the Directors shall be governed as per provisions of the Companies Act, 2013
and rules made thereunder as amended from time to time.

Removal:

Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made
thereunder or under any other applicable Act, rules and regulations or any other reasonable
ground, the Committee may recommend to the Board for removal of a Director, KMP or Senior
Management Personnel subject to the provisions and compliance of the said Act, rules and
regulations.

Criteria for Evaluation of Independent Director and the Board:
Following are the Criteria for evaluation of performance of Independent Directors and the Board:
1. Executive Directors:

The Executive Directors shall be evaluated on the basis of targets / Criteria given to executive
Directors by the board from time to time
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2. Non Executive Director:

The Non Executive Directors shall be evaluated on the basis of the following criteria i.e. whether
they:

(a) act objectively and constructively while exercising their duties;

(b) exercise their responsibilities in a bona fide manner in the interest of the company;

(c) devote sufficient time and attention to their professional obligations for informed and balanced
decision making;

(d) do not abuse their position to the detriment of the company or its shareholders or for the
purpose of gaining direct or indirect personal advantage or advantage for any associated person;

(e) refrain from any action that would lead to loss of his independence

(f) inform the Board immediately when they lose their independence,

(g) assist the company in implementing the best corporate governance practices.

(h) strive to attend all meetings of the Board of Directors and the Committees;

(i) participate constructively and actively in the committees of the Board in which they are
chairpersons or members;

(j) strive to attend the general meetings of the company;

(k) keep themselves well informed about the company and the external environment in which it
operates;

() do not to unfairly obstruct the functioning of an otherwise proper Board or committee of the
Board;

(m) moderate and arbitrate in the interest of the company as a whole, in situations of conflict
between management and shareholder’s interest.

(n) abide by Company’s Memorandum and Articles of Association, company’s policies and
procedures including code of conduct, insider trading guidelines etc.

Policy on Board diversity:

The Board of Directors shall have the optimum combination of Directors from the different areas
/fields like production, Management, Quality Assurance, Finance, Sales and Marketing, Human
Resources etc or as may be considered appropriate.

Remuneration:

The Committee will recommend the remuneration to be paid to the Managing Director, Whole-time
Director, KMP and Senior Management Personnel to the Board for their approval. The level and
composition of remuneration so determined by the Committee shall be reasonable and sufficient to
attract, retain and motivate directors, Key Managerial Personnel and Senior Management of the
quality required to run the company successfully. The relationship of remuneration to performance
should be clear and meet appropriate performance benchmarks. The remuneration should also
involve a balance between fixed and incentive pay reflecting short and long-term performance
objectives appropriate to the working of the company and its goals:

1. Director/ Managing Director

Besides the above Criteria, the Remuneration/ compensation/ commission etc to be paid to
Director/ Managing Director etc shall be governed as per provisions of the Companies Act, 2013
and rules made thereunder or any other enactment for the time being in force.

2. Non executive Independent Directors

The Non- Executive Independent Director may receive remuneration by way of sitting fees for
attending meetings of Board or Committee thereof. Provided that the amount of such fees shall be
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subject to ceiling/ limits as provided under Companies Act, 2013 and rules made thereunder or any
other enactment for the time being in force.

3. KMPs / Senior Management Personnel

The Remuneration to be paid to KMPs/ Senior Management Personnel shall be based on the
experience, qualification and expertise of the related personnel and governed by the limits, if any
prescribed under the Companies Act, 2013 and rules made thereunder or any other enactment for
the time being in force.

4. Other Employees
The remuneration to be paid to other employees shall be decided and approved by Head of Human
Resource department and managing Director of the Company jointly.

5. Directors and Officers’ Insurance

Where any insurance is taken by the Company on behalf of its Directors, KMPs/ Senior
Management Personnel etc. for indemnifying them against any liability, the premium paid on such
insurance shall not be treated as part of the remuneration payable to any such personnel.

Conformity with the Act/Listing Obligations
This policy is in conformity with the provisions of the Companies Act, 2013 and Listing Obligations.
However, if due to subsequent changes in the Act, a particular clause or any part of this policy

becomes inconsistent with the Act/Listing Obligations, the provisions of the Act / Listing
Obligations shall prevail.
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MANAGEMENT DISCUSSION AND ANALYSIS

INDUSTRY STRUCTURE AND DEVELOPMENT
TEA DIVISION

The Covid induced national lockdowns and adverse weather have massively pulled down the production of tea
in India and subsequently, the global output as well. Global tea production declined to 6012.81 million kgs in
2020 as compared to 6150.08 million kgs in 2019, making a shortfall of 2.23%. . India has been the major
contributor to this fall in global production. India’s Tea production nosedived to 1257.53 million kgs from
1390.08 million kgs in 2019. This marked a whopping shortfall of 132.55 million kgs or 9.54%. In the calendar
year 2020, for the first time in recent history, demand was significantly higher than supply. The year turned
out to be an exceptional year in terms of domestic tea prices which witnessed a sharp increase of Rs. 65-70 a
kg for full year, on the backdrop of decline in production and consumption remaining firm.

TOURISM DIVISION

The Indian economy, saw its lowest year in recent history as it recorded GDP growth rates of (-) 24.4%, (-
)7.3%, 0.5% and (-)1.6% in Q1, Q2, Q3 and Q4 respectively for FY21. Given the improvement in demand
and industrial KPls, India was about to witness a V-shaped recovery in Q3 after being in recessionary
phase in the H1 FY21. However, the second wave posed fresh challenges to the Indian economy with RBI
and SBI revising growth forecast from 10.5% to 9.5% and from 10.4% to 7.9% respectively for FY22
suggesting a W-shaped economic recovery. Moreover, the global economic recovery depends on how
quickly nations can vaccinate their citizens.

Travel and lodging traditionally form a significant portion of the discretionary expenses of individuals.
GenX and millennials across the globe are showing an increasing fondness for travelling to unexplored
and drivable destinations. There is a rising trend of destination events like weddings and anniversary
celebrations. The reflection of these trends is evident in the contribution of the Tourism and Hospitality
industry to the national GDP. According to World Travel and Tourism Council, the contribution of Tourism
and Hospitality to the national GDP has increased from 6.4% in F.Y. 11 to 9.4% in F.Y. 19. The tourism and
hospitality industry also provides about 43 million jobs which accounts for 8.1% of the total employment
in the country.

In the current economic scenario, with travel restrictions imposed across the country as well as in most
parts of the world, there is a big challenge in the near term for the tourism and hospitality industry. Being
a high fixed cost business, the focus is to variabalize the fixed costs and transform the operating model
into a leaner and more flexible model.
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OPPORTUNITIES AND THREATS
TEA DIVISION

The continuous promotional efforts and better marketing and brand building initiatives taken jointly by the
Government/ Tea Board are likely to benefit the industry in the long term. Tea Industry of India is countinously
gaining image in the global front and exports are presumed to grow in the near future.

As regards the Tourism Division of the Company it is to be noted that the tourism industry will be witnessing a
plethora of growth this year as tourism activities will be resuming after a period of almost One and Half year
and already the industry has seen early signs of growth.

But the Management of the Company is contemplating the fact that if another lockdown happens then it will
hurt the business of the Company as a Whole because there will be no or reduced labor supply as well as
tourism will be restricted to a greater extent.

OUTLOOK

Due to lockdown in the month of March and April due to COVID - 19 announced by the Central Government,
there has been a major crop loss in whole of India. It is expected that the outlook of the Industry will be better
in years to come.

RISK AND CONCERN

The Tea Industry is largely dependent on the vagaries of nature and weather plays an important part in the
success or failure of the crop. The Industry is highly labour intensive and is subject to stringent labour laws.
Further decrease in government subsidies, substantial increase in labour costs, high social costs, high
infrastructure costs and increasing energy and other input costs remains the major cause of concern for the
Tea Industry. Shortage of labor during peak season is also a problem for the industry in addition to the
continuing lockdowns due to COVID-19 pandemic.

INTERNAL CONTROL SYSTEM AND ITS ADEQUACY

The Company has an adequate Internal Control system to ensure proper and efficient use of the company’s
resources, its protection against any unauthorized use, accuracy in financial reporting and due compliance of
the company policy procedure as well as the statutes. Statutory and internal auditors also review its
implementation and progress at periodic intervals and take corrective action where any short comings are
identified. The audit committee similarly reviews the internal control system and provides guidance for
improvement.

FINANCIAL AND OPERATIONAL PERFORMANCE

During the year 2020-2021 your company reported a gross sale of Rs. 6.04 Crores as compared to Rs. 6.95
Crores in the previous year from tea division and from tourism division it has gross earned Rs. 1.68 Crores as
compared to Rs. 4.53 Crs. in the previous year. The total revenue from operation during the year stood at Rs.
7.75 crore as compared to Rs. 11.71 crore in the previous year and your company reported loss of Rs. 4.08
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crore as against loss of Rs. 1.34 crore in the previous year. Thus, overall financial and operational performance
of your company has declined immensely during financial year 2020-21.

SEGMENTWISE OR PRODUCTWISE PERFORMANCE

The Company is primarily engaged in the business of cultivation, manufacture and sale of tea and providing
hospitality services. Accordingly, the Company is a double business segment Company, Tea and Tourism
Division.

HUMAN RESOURCES

Tea Industry is highly labor intensive. The Company employs around 900 labours at its Tea Estate and a total of
around 125 Employees in both the division. Employee relations remained satisfactory during the period under
review. The Company would like to record appreciation of the whole hearted support and dedication from
employees at all levels in maintaining smooth production and manufacture of tea during the year.

CAUTIONARY STATEMENT

Statements in the Management Discussion and Analysis Report in regard to projections, estimates and
expectations have been made in good faith. Many unforeseen factors may come into play and affect the
actual results, which could be different from what the Directors envisage in terms of future performance and
outlook. Market data and product information contained in this Report have been based on information
gathered from various published and unpublished reports, and their accuracy, reliability and completeness
cannot be ensured.

For and on behalf of the Board of Directors of

DLX Limited
Sd/- Sd/-
Place: Kolkata Anshuman Prakash Sidhant Prakash
Date: 26.11.2021 Director Director
DIN: 00434909 DIN: 06850941
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ﬂs Shristi Garg & Associates

Company Secretaries

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(pursuant to Regulation 34(3) and Schedule V Para C clause (10)(7) of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015)

To,

The Members,

DLX Limited

41 Chowringhee Road
Kolkata - 700071

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of
DLX LIMITED (CINL15491WB1964PLC026262)and having registered officeat41 Chowringhee Road Kolkata
700071 (hereinafter referred to as ‘the Company’), produced before us by the Company for the purpose of
issuing this Certificate, in accordance with Regulation 34(3) read with Schedule V Para-C Sub clause 10(i) of the
Securities Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations,2015 as
amended from time to time.

In our opinion and to the best of our information and according to the verifications (including Directors
Identification Number (DIN) status at the portal www.mca.gov.in) as considered necessary and explanations
furnished to us by the Company & its officers, we hereby certify that none of the Directors on the Board of the
Company as stated below for the Financial Year ending on 31stMarch, 2021 have been debarred or disqualified
from being appointed or continuing as Directors of companies by the Securities and Exchange Board of India,
Ministry of Corporate Affairs or any such other Statutory Authority.

Sr. No. Name of Director DIN Date of appointment in
Company
1. Neelima Jain 00348042 30.03.2015
2. Sudhir Prakash 00434020 31.05.1996
3. Anshuman Prakash 00434909 09.07.2016
4. Radhika Prakash 00475544 16.04.1999
5. NitinKandoi 03559176 01.12.2020
6. Husna Tara Prakash 05171279 10.07.2015
7. Sidhant Prakash 06850941 21.04.2014
8. PrinceyKandoi 08946234 01.12.2020

Ensuring the eligibility for the appointment/continuity of every Director on the Board is the responsibility of
the management of the Company. Our responsibility is to express an opinion on these based on our verification.
This certificate is neither an assurance as to the future viability of the Company nor of the efficiency or
effectiveness with which the management has conducted the affairs of theCompany.

Place-Kolkata
Date- 03/09/2021
UDIN-A047506C000888808 Sd+/
Shristi Garg
Practising Company Secretary
(C.P. No.: 17447)

Office Address : 50, Weston SB&&t, 1% Floor Room No. - 105 Kolkata — 700012
< : shristigarg07 @gmail.com; @ +91 9874737484; @ 033 4601 0323



http://www.mca.gov.in/
mailto:shristigarg07@gmail.com

CFO Compliance Certification

To,
The Board of Directors
DLX Limited

We, Sudhir Prakash, Managing Director and Anshuman Prakash, Chief Financial Officer of DLX
Limited, to the best of our knowledge and belief, certify that:

(a) We have reviewed financial statements and the cash flow statement for the year ended on
31.03.2021 and that to the best of my knowledge and belief:

(i) These statements do not contain any materially untrue statement or omit any material fact or
contain statements that might be misleading;

(ii) These statements together present a true and fair view of the company’s affairs and are in
compliance with existing accounting standards, applicable laws and Regulations.

(b) There are, to the best of our knowledge and belief, no transactions entered into by the
Company during the year ended on 31.03.2021 which are fraudulent, illegal or volatile of the
company’s code of conduct.

(c) We accept the responsibility for establishing and maintaining internal controls for Financial
Reporting and we have evaluated the effectiveness of internal control systems of the company
pertaining to financial reporting.

(d) We have indicated to the auditors and the Audit committee:

(i) That there was no significant changes in internal control over financial reporting during the
year;

(ii) That there was no significant changes in accounting policies during the year and that the same
have been disclosed in the notes to the financial statements; and

(iii)There were no instances of significant fraud of which we have become aware of and the
involvement of the management or an employee having a significant role in internal control
system over financial reporting.

For and on behalf of the Board of Directors of

DLX Limited
Sd/- Sd/-
Anshuman Prakash Sidhant Prakash
Place: Kolkata Director Director
Date: 26.11.2021 DIN: 00434909 DIN: 06850941
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ROUTE MAP

Venue of the Annual General Meeting of the Company to be held on
20.12.2021 at 4:30 P.M. at Kanak Building, 41 Chowringhee Road,

Kolkata - 700071
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